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Introduction 
 Over the past year, there has been noticeable change in the gender dynamics seen 

throughout the United States. Sexual assault and harassment survivors are coming 

forward at an unprecedented rate, and perpetrators are being held accountable now more 

than ever. Gender roles, norms, and ideals are constantly changing, possibly more rapidly 

now than ever before. Looking around, we see families structured in different ways—

single parent families, families with same sex parents, blended families, foster families, 

the list goes on and on. Family roles and ideals go hand in hand with gender roles and 

ideals—neither are static and as one changes, the other will inevitably experience some 

type of shift. With gender roles and norms and family ideals seemingly at the forefront of 

many people’s minds, it is both important and worthwhile to delve deeper into the 

concept of gender and family.  

‘Gender refers to the socially constructed characteristics of women and 
men—such as norms, roles, and relationships of and between groups of 
women and men. It varies from society to society and can be changed 
(World Health Organization 2017).’ 
 

 The above quote is the definition of gender presented by the World Health 

Organization. For centuries, people conflated sex and gender, understanding both as the 

binary of male and female—two categories that were the opposite of each other. As more 

research has been done and progress has been made concerning sex, gender, and sexual 

identity, we are beginning to understand more that gender is socially constructed, not 

biologically determined. Individuals clarify their gender identities in order to define 

themselves in society. Candace West and Don H. Zimmerman describe it best in their 

groundbreaking article ‘Doing Gender’, saying  

…the “doing” of gender is undertaken by women and men whose 
competence as members of society is hostage to its production. Doing 
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gender involves a complex of socially guided perceptual, interactional, 
and micropolitical activities that cast particular pursuits as expressions of 
masculine and feminine “natures” (West and Zimmerman, 1987).  
 

Individuals of different genders are expected to engage in specific behaviors in order to 

‘do’ their gender, something that helps to fit them into society’s understanding of gender. 

As a social construct, it is impossible for gender to stay stagnant as changing societies 

surge forward further into the 21st century.  

 As mentioned above, family roles and ideals are tied very closely with a society’s 

gender norms. Gender norms influence family structures and the roles and duties that 

family members assume. For years, the norm was for men to work outside the home, 

making money to support the family, while women were expected to run the household, 

raise the children, and bolster the husband. The public sphere, outside the home, was 

considered the domain of the man. Women were relegated to the private sphere—often 

the home and nothing more (Smyth, 2008). Men were the public figures of the family—

as the most educated family members, they represented the family in business, in church, 

and in society. Women were expected to run the household in a way that made the men’s 

lives easier. As times changed and women began occupying public space outside the 

home, family structures within the home began to change as well.  

 Gender and family norms change quickly, and by no means are they the same 

around the world. Gender norms differ across cultures, across borders, across religions, 

and even across different parts of the same countries. The norm for a woman living in 

Canada is not the same as the norm for a woman living in Lebanon. It is impossible to 

say there is one dominant set of gender ideals or family roles, because there are so many 

different norms and they are impacted by so much. Depending on where an individual is 
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from or where they’ve lived, one can experience numerous different gender ideals 

throughout their lives, no two being the same. As an individual who has spent half of her 

life in the United States and half in Hong Kong, I have had the opportunity to witness and 

observe dominant family structures and gender norms in two vastly different countries. 

Those experiences and the knowledge I have since gained concerning family and gender 

ideals has prompted the research questions that will be addressed throughout this 

project—how do gender and family roles in China compare to those in the United States? 

Are there differences between how these two countries look at gender norms, gender 

roles, and gender ideals? If there are differences, just how different are they? Are the 

differences significant? How can these differences be measured—if at all? Exploring this 

topic through a comparative study that utilizes both qualitative and quantitative methods 

allows me the opportunity to delve deeper into gender and family ideals, determining the 

differences and similarities in these two countries that constantly find themselves on the 

global main stage.  Learning more about each of these topics is useful for a number of 

reasons, one of which being the fact that further understanding can aid in future policy 

creation, as well as interactions between China and the United States. Both countries 

have a history of discrimination against women—most countries do—but both have also 

come a long way. This project will additionally serve to see how far these countries have 

actually journeyed when it comes to gender and family norms, roles, and ideals. 

 The goal of this project is to determine how different (or, perhaps, how similar) 

the United States and China are when it comes to gender norms and gender ideals. We 

begin with a summary of the current research regarding gender and family norms in both 

the United States and China, supplying some background knowledge in which to nest the 
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research done throughout this project. Following that, an explanation of the data sources 

and methodology employed throughout this project is provided. Next, a summary, 

explanation, and discussion of the data is presented. That information is then utilized to 

answer the question: are there dramatic differences in the gender and family roles, norms, 

and ideals in China and the United States? Following that, a discussion is had concerning 

how the research done in this project may inform and assist decisions made in the United 

States, decisions made in China, and decisions made regarding the relations between the 

countries. In other words, we determine where to go next. 

Literature Review 

 Gender and family roles, norms, and ideals are by no means untouched subjects. 

Some of the research done regarding China and the United States in the context of family 

and gender roles, norms, and ideals has been presented below. 

 Women in every country in the world have faced discrimination. Throughout 

Chinese history, males have been preferred over females. China has a history of femicide 

and sex-selective abortion of female fetuses, often stemming from the beliefs that male 

children will carry on the family name and support their parents economically in the 

future. In a 2009 article by Emily C. Hannum, Peggy A. Kong, and Yuping Zhang 

entitled Family Sources of Educational Gender Inequality in Rural China: A Critical 

Assessment, researchers look at the gender gap in education between rural girls and rural 

boys, noting that few families they profiled considered their daughters to be less capable 

than their sons, but that they did expect to rely on their sons in the future as opposed to 

their daughters (Hannum, Kong, and Zhang 2009). The preference for boys over girls has 

caused an imbalance in the sex ratio at birth in China. Between 1960 and 1970, the ratio 
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at birth was 106 males to 100 females. Within the first months of 1990, the ratio was at 

111.9 males per 100 females (Chu 2001). The desire for sons (coupled with China’s one-

child policy) became so much of an issue that China eventually had to outlaw prenatal 

sex selection as sex-selective abortion rates began to rise (Chu 2001). While women in 

China who were interviewed about having sex-selective abortions said that it was not 

right and not fair to girls, many felt they had no choice. ‘Among rural families in China, a 

household without a son is commonly considered dishonorable’ (Chu 2001). 

  While the United States is a relatively young country compared to others around 

the world, its nearly 250-year history was not without difficulty for women. From not 

being able to own land or vote to being legally classified as a husband’s property, gender 

and family roles have always been present. Up until the mid-1800s, women in the United 

States were prevented from owning property, creating a will, inheriting anything, suing 

anyone, or signing a contract (Rierson 1994). The passing of the 19th amendment in 1920 

represented progress, but by no means did it represent complete equality between men 

and women in the United States—something that is still yet to be achieved. Nearly 100 

years later, women are still fighting for equal pay when they complete the same jobs men 

do. Discrimination and male preference are results of gender roles and norms—for 

example, the expectation that women will stay in the home as opposed to economically 

supporting the family gives rise to male preference in China. There is history of gender 

discrimination in both the United States and China—a fact that cannot be separated from 

the concept of gender roles, norms, and ideals. 

 The point has already been made that gender norms influence family norms. 

When looking at how families are laid out, there are generally two different theories that 
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are proposed for how family structure and power comes to be—resource theory and 

patriarchal culture theory (Chen et al., 2009). Resource theory argues that each member 

of a marriage is dependent on the valuable resources they contribute to the marriage 

(Chen et al., 2009; Blood and Wolfe 1960; Blumstein and Schwartz 1983; Brayfield 

1992; Gillespie 1971; Kulik 1999; McDonald 1980; Safilios-Rothschild 1967; Scanzoni 

and Szinovacz 1980; Whyte 1990). For example, the spouse who contributes the most 

money to the household commonly falls into the role as chief decision maker. Talcott 

Parsons discusses the relationship between occupation and status, saying: 

To be the main “breadwinner” of his family is a primary role of the normal 
adult man in our society. The corollary of this role is his far smaller 
participation than that of his wife in the internal affairs of the household. 
Consequently, “housekeeping” and the care of children is still the primary 
functional content of the adult feminine role in the “utilitarian” division of 
labor. Even if the married woman has a job, at least in the middle classes, 
in the great majority of cases not one which in status or remuneration 
competes closely with those held by men of her own class. Hence there is 
a typically asymmetrical relation of the marriage pair to the occupational 
structure. This asymmetrical relation apparently both has exceedingly 
important positive functional significance and is at the same time an 
important source of strain in relation to the patterning of sex roles 
(Parsons, 1943). 
 
When women do not even have the option to have a career outside the home—at 

most they had a ‘job’, never a ‘career’ (Parsons, 1943)—they automatically have less 

power in the relationship. When looking at resource theory, gender norms in any society 

impact the types of jobs women can obtain, thus influencing the resources they can 

contribute to their marriage. Gender roles, norms, and ideals and family roles, norms, and 

ideals are two sides of the same coin.  
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The other theory presented—patriarchal culture theory—puts the onus on the 

influence of patriarchal cultures. In these cultures, the resources contributed by each 

spouse don’t matter—the husband will be dominant (Chen et al., 2009; Blumberg and 

Coleman 1989; Ferree 1990). Patriarchal cultures are cultures where marriages, 

regardless of resources, are entirely dominated by the husband. Patriarchal norms work to 

enhance imbalanced resources between partners. Patriarchal norms are the goals, as is 

ensuring that marriages stay imbalanced in favor of the husband (Chen et al., 2009).  

Patriarchal norms follow the ideas that men should be ‘dominant in status and power’, 

while women should be ‘obedient and dependent’ (Chen et al., 2009). One of the pillars 

of patriarchal cultures is that the gender norm for males is to be masculine and to be the 

provider of the family, while the norm for females is to defer to their husbands. Family 

norms in patriarchal cultures are families that are structured with the husband/father at 

the top of the pyramid, with the rest of the family deferring to him. 

 Research shows that there are differences between gender and family ideals, roles, 

and norms in China and the United States. It is important to note the basic cultural 

differences between China and the United States. China is a collectivist culture, with 

heavy emphasis on respect, while the United States is an individualist culture. The 

structure of these cultures may lead to differences in gender and family ideals. The 

individualist culture of the United States may allow less stringent gender roles when it 

comes to marriage. Individuals have more autonomy and are less interdependent than 

their counterparts in collectivist cultures (Chen et al., 2009). In addition to that, countries 

with individualist cultures have higher relational mobility, another factor that may lead to 

looser gender roles (Chen et al., 2009; Heine and Buchtel, 2009). Relational mobility can 
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be defined as ‘the perceived amount of opportunity that an individual has for forming 

new relationships’ (Heine and Buchtel, 2009). Finally, there is research that has been 

done that suggests that developing countries and developed countries differ when it 

comes to sexism. Developing countries have higher sexism scores, which correlate to 

more traditional gender roles when compared to developed countries (Chen et al., 2009; 

Glick et al., 2000, 2004; Eastwick et al., 2006). 

 When looking at how different countries expect partners to behave and what roles 

they are expected to fulfill in marriages and families, we again begin to see differences 

between China and the United States. Chen et al. have been cited previously in this 

project, but spending more time looking at their specific findings will shed some more 

light on the subject. In their 2009 study, Ambivalent Sexism and Power-Related Gender-

role Ideology in Marriage, the researchers look at hostile sexism (HS) and benevolent 

sexism (BS) on a scale known as the Ambivalent Sexism Inventory (ASI). BS includes 

protective paternalism (chivalry towards women), complementary gender differentiation 

(stereotypical gender roles for women), and heterosexual intimacy (the belief that men 

and women complete each other) (Chen et al., 2009). In order to determine the 

differences of the impacts of BS and HS on gender roles, the researchers administered a 

survey, titled Dating and Marriage Values Survey, to 552 unmarried undergraduate and 

graduate students from China and 252 unmarried undergraduates from the United States. 

Their results determined that in China, benevolent sexism had a bigger impact on 

consideration and respect than it did in the United States, something that can be partially 

attributed to traditional Chinese values (Chen et al., 2009). Female respondents from the 

United States showed bigger effects on marriage norms from both benevolent sexism and 
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hostile sexism (Chen et al., 2009). A few overarching findings include: both Chinese men 

and Chinese women put emphasis on traditional marriage values (for example, provider 

ability, assist and uphold, family violence, and male dominance and shame). United 

States respondents emphasized the importance of consideration and respect when 

discussing what is ideal in a marriage, and male respondents from the United States 

emphasized appearance as an important factor in marriage (Chen et al., 2009). Overall, 

Chen et al. determined that benevolent sexism, the type of sexism that masquerades as 

positivity but is in fact patronizing, was positively related to female submissive 

characteristics and male dominant characteristics. Hostile sexism, which is obvious 

animosity towards women, was positively related to imbalanced, male dominant gender 

role norms. Benevolent sexism is present for both genders in selecting a mate and is 

particularly prevalent for American women when looking at marriage norms (Chen et al., 

2009). 

There are different factors that may have lead to these results—some may 

attribute them to the traditional nature of China’s history, but others may reference the 

differing economic levels when the two countries are compared. In China, most women 

have to go back to work after having a child in order to make ends meet for their family. 

China does not have guaranteed employment, and the large working-age population in 

conjunction with a lower average education rate creates the problem of unemployment 

(China Daily, 2004). When families manage to find work, it isn’t often high paying. 

China does not have socialized childcare—although it does have a goal to improve early 

childhood development and preschool enrollment by 2020—meaning that mothers in 

China who have to return to work must secure childcare for their children until they are 
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ready to go to school (All-China Women’s Federation, 2015). Comparatively, in the 

United States, some women have the ability to quit their jobs post childbirth, choosing to 

become housewives or homemakers (Chen et al., 2009).  

 If recent political events have taught us nothing else, it is that just because 

individuals are citizens of the same country, it does not mean they all think alike. There 

are large differences in belief systems and the psychologies of Chinese individuals, often 

depending on where (an urban environment or a rural environment) they live in China 

(Talhelm et al., 2014). In an article discussing the impact of rice economies and wheat 

economies on psychologies of individuals, Talhelm et al. note that interdependence in 

China is likely to be higher in individuals living in the South and in the East (Talhelm et 

al., 2014). The differences between interdependence and independence is similar to those 

between individualistic and collectivist cultures. We cannot ignore the fact that uniform 

thinking is impossible and that there will be differences across and between countries.  

Data Collection 

 Hopefully it has been made clear thus far that much research has been done 

concerning the differences between gender and family roles, norms, and ideals between 

China and the United States. Although this is not a new subject, new research still has a 

place at the table. As discussed in the introduction to this project, gender and family 

norms are constantly changing. Researching and learning more about the differences 

between the United States and China provides the opportunity to know more about the 

state of affairs in each country, the state of affairs between the two countries, and what 

kind of changes are being made within these countries. Understanding the history and 
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evolution of each country allows us to adequately prepare ourselves for where the 

countries may go in the future.  

 The purpose of this project is to employ a comparative study to gain a deeper 

understanding of the similarities and differences between the United States and China 

when it comes to gender and family roles, norms, and ideals. The most effective database 

to use in order to best answer my research questions is the ISSP—the International Social 

Survey Programme. The ISSP is defined as a ‘cross-national collaboration program 

conducting annual surveys on diverse topics relevant to social sciences’ (ISSP 2017). The 

ISSP was first conceived in 1984—founding members include Australia, Germany, Great 

Britain, and the United States. Since 1984, the ISSP has included various other members 

that cover numerous other cultures around the world, expanding its reach from the 

Western world. The ISSP has institutional members that each represent a single nation—

these members are made up of academic organizations, universities, and different survey 

agencies (ISSP 2017). Since 1984, the ISSP has had over one million respondents 

participate in the surveys that they administer. The ISSP makes all of the data they collect 

available to anyone, free of charge.  

 The ISSP administered its first survey in 1985. With each survey they administer 

annually, a different topic is covered—not to be covered again for a number of years. The 

nature of social science topics is that very, very few of them (if any) are static. Much like 

gender and family roles, norms, and ideals, the topics covered by the ISSP are constantly 

changing. Due to the nature of these topics, the ISSP covers topics repeatedly—with 

years in between.  
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The data that has been utilized for this project comes from the 2012 Family and 

Changing Gender Roles dataset. With over 7,000 respondents between China (N = 5,946) 

and the United States (N = 1,302) for that topic and that year, this data set provided a 

wealth of data that will aid in furthering the understanding of this topic. This dataset was 

chosen for more than the topic and the sample sizes. The questions asked of the 

respondents were applicable to both countries—the ISSP ensures that there is effective 

cross-cultural and cross-national equivalence. The ISSP provides a baseline questionnaire 

that summarizes the sub-topics being covered and the questions being asked, but then 

differentiates between each country’s specific survey, ensuring that the survey 

administered to respondents from a certain country is the most applicable to them.  

 The ISSP in 2012 covered Family and Changing Gender Roles, but within that 

there were specific sub-topics covered that fell under the umbrella of the overarching 

survey topic. The sub-topics explored by the ISSP are in Table 1 below: 

Table 1, ISSP Sub-Topics 
Sub-Topic N of total questions 
Gender ideology 7 
Attitudes and behavior on female 
employment over the life-cycle 

6 

Attitudes towards marriage 3 
Organizing income in a partnership 2 
Gendered division of household work 6 
Sharing of household work: fairness and 
conflict 

1 

Power and decision-making within 
partnership 

2 

Work-family conflict 4 
Happiness and satisfaction 3 
Gender, care, and social policy 7 
Attitudes towards children 7 
Preferred and actual division of paid and 
unpaid work: model families (incl. time 
management in household) 

6 

Alternative family forms 4 
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Additional demographic variables and 
single items (age of spouse/partner, 
duration of relationship, subjective 
health) 

5 

 The 2012 Family and Changing Gender Roles survey totaled 63 questions that 

specifically covered family and changing gender roles. Other questions not included 

above were demographic questions. The majority of the questions were asked utilizing a 

likert scale with the response options strongly disagree, disagree, neutral, agree, and 

strongly agree. Nearly all of the data utilized for this project was obtained with likert 

scales.  

The data collected for the 2012 ISSP survey was collected in a number of 

different ways. The way data was collected differed for each country—some of the 

surveys were administered face-to-face (partly done with CAPI) with a standardized 

questionnaire, some were done using paper and pencil mail surveys, and some were done 

using web surveys. In China, all 5,946 of the interviews were done face-to-face, and in 

the United States all 1,302 of the interviews were done using CAPI. For both China and 

the United States, all of the respondents who partook in the survey were eighteen and 

over. A variety of methods were used to select the respondents for the surveys, again 

differing between countries. A combination of simple random sampling and multi-stage 

stratified random sampling was employed to find respondents for the ISSP administered 

surveys (gesis 2017). 

The ISSP does not administer the survey to the same countries every year. At this 

project’s conception, the goal was to do a trend analysis of China and the United States, 

looking at past Family and Changing Gender Roles ISSP surveys. Unfortunately, 2012 

was the first year that both the United States and China were included in the Family and 
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Changing Gender Roles survey. It is also important to take into consideration the fact that 

both China and the United States are large countries with different cities, towns, and 

neighborhoods, with different people populating each. Thinking is not the same across 

the country concerning any topic, especially not gender and family roles, norms, and 

ideals. The results from this project are generalizable in that they are representative of 

China and the United States. Additionally, they will contribute to the work being done to 

learn more about gender and family roles, norms, and ideals in two countries that are 

constantly on the forefront of political discussion. Hopefully this study will contribute to 

future policies in each of these countries, as well as between them. 

In addition to the utilization of the ISSP data, this research project also employed 

a micro level survey. This survey looked specifically at individuals who identify as 

Chinese, American, or both Chinese and American—something that was not an option 

for the ISSP survey. The addition of the Chinese-American nationality option was due to 

the fact that some individuals may feel uncomfortable identifying with only one 

nationality. The motivation behind the micro level survey was to determine whether or 

not the views represented through ISSP data would be replicated six years later, as well 

as in a smaller group of respondents. At the outset of this project, it was predicted that the 

micro level survey would show further differences between Chinese respondents and 

American respondents, in addition to showing differences in the responses of Chinese-

Americans. This small (N = 38), non-probability survey was disseminated via both social 

media platforms and email—another key difference between this micro level survey and 

the larger ISSP survey. By virtue of the fact that respondents were answering on a 

computer and were not being prompted by an interviewer, there is a chance that they may 
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have been more candid in their responses. The questions employed through this survey 

were both original questions and questions that were inspired by the ISSP survey. The 

survey asked specific questions about marital structure, expectations of men and women, 

how household finances should be dealt with and divided, how household jobs and tasks 

should be divided, and family structure. It also offered an opportunity for respondents to 

elaborate and share any attitudes they had regarding gender norms and gender ideals. It is 

important to note, as was noted at the beginning of the survey, that all questions were 

concerning gender norms, roles, ideals, and attitudes within heterosexual marriages and 

relationships. Studying gender roles, norms, ideals, and attitudes within same sex and 

differently structured relationships (i.e. polyamorous relationships) is very important, but 

was not within the scope of this project. Additionally, this project did not look at the 

differences between gendered practices within the two countries—attitudes influence 

practices, but that is a topic for another project.  

Methods 

In order to utilize this data to answer the research question proposed, I identified 

five to ten questions that have face validity as measures of a country’s gender and family 

roles, norms, and ideals. These questions were taken from the gender ideology sub-topic, 

the attitudes and behavior on female employment over the life-cycle sub-topic, the 

organizing income in a partnership sub-topic, the gendered division of household work 

sub-topic, the power and decision-making within partnership sub-topic, and the preferred 

and actual division of paid and unpaid work: model families sub-topic. In order to create 

a composite variable (elaborated on below), each likert scale response was given a 

numeric value—strongly disagree=5, disagree=4, neutral=3, agree=2, and strongly 
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agree=1. Comparing the composite variables for both China and the United States, in 

conjunction with more focused attention on specific answers, as well as the micro level 

survey data provides a comprehensive picture of how gender ideals, norms, and roles in 

China compare to those in the United States.  

Results 

ISSP Data 

When looking at the results of the ISSP survey, 5,946 individuals from China 

responded, while 1,302 individuals from the United States responded. The average age of 

Chinese respondents was 48.54 years, which was close to the average age of American 

respondents—47.63. The youngest Chinese respondent was 17 years old, while the oldest 

was 96 years old. For the American respondents, the youngest respondent was 18, while 

the oldest was 89. 3,095 Chinese respondents identified as male and 2,851 identified as 

female—52.1% versus 47.9%. 594 American respondents identified as male, while 708 

identified as female—45.6% versus 54.4%. The average years of schooling of Chinese 

respondents was 8.25 years, which was considerably lower than the average of 13.57 

years reported by American respondents. Chinese respondents worked an average of 

51.21 hours per week, which was over 10 hours greater than the American average of 

41.17. 

Attitudes Toward Gender Norms, Roles, and Ideals 

Five questions were chosen to measure how Chinese and American respondents felt 

about gender norms, roles, and ideals. The questions are as follows: 

1. To what extent do you agree or disagree that a preschool child is likely to suffer if 
his or her mother works? 

2. To what extent do you agree or disagree that, all in all, family life suffers when 
the woman has a full-time job? 
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3. To what extent do you agree or disagree that a job is all right, but what most 
women really want is a home and children? 

4. To what extent do you agree or disagree that a man’s job is to earn money; a 
woman’s job is to look after the home and family? 

5. Consider a family with a child under school age. What, in your opinion, is the best 
way for them to organize their family and work life? 

a. The mother stays at home and the father works full-time 
b. The mother works part-time and the father works full-time 
c. Both the mother and the father work full-time 
d. Both the mother and the father work part-time 
e. The father works part-time and the mother works full-time 
f. The father stays at home and the mother works full-time. 

As mentioned above, a score of 1 indicates that the respondent strongly agreed with 

the statement, a score of 2 indicates that they agreed with the statement, a score of 3 

indicates that they neither agreed nor disagreed with the statement, a score of 4 indicates 

that they disagreed with the statement, and a score of 5 indicates that they strongly 

disagreed with the statement. The higher the score, the more progressive the outlook. 

Looking at question one, regarding whether or not a preschool child would suffer if his or 

her mother works, the average response for Chinese respondents was 2.7 with a standard 

deviation of 1.040, while the average American response was 2.75 with a standard 

deviation of 0.793 (t=-1.60, p=not significant). Question two regarding the well-being of 

family life had an average of 2.94 with a standard deviation of 1.047 for Chinese 

respondents and an average of 3.46 with a standard deviation of 1.198 for American 

respondents (t=-15.52, p<0.01). When testing the agreement and disagreement for 

question three, concerning what women really want, the Chinese and American averages 

were 2.43 and 3.07, respectively, with standard deviations of 0.915 and 1.117 (t=-21.56, 

p<0.01). Question four, which asks about division of labor, saw averages of 2.83 with a 

standard deviation of 1.039 for Chinese respondents and 3.50 with a standard deviation of 

1.121 for American respondents (t=-20.7, p<0.01). Question five (a) through (f) were 
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coded from 1 to 6, respectively, with higher scores again reflecting more progressive, and 

lower scores more traditional, gender role attitudes. The average response for question 

five when looking at Chinese respondents was 1.64 with a standard deviation of 0.873, 

and the average response when looking at American respondents was 1.89 with a 

standard deviation of 0.933 (t=-7.98, p<0.01). 

I next created a composite variable by summing responses to all of the questions 

above. The summated index has a range of 5-26 and a Chronbach’s alpha reliability 

coefficient of 0.60. The lower (higher) the numerical score on the index the more 

traditional (progressive) the views of women, gender norms, gender roles, and gender 

ideals. In order to best encompass what the composite variable was trying to capture, it 

was named traditionalism of gender attitudes. When looking at traditionalism of gender 

ideals, the United States had a score of 14.67 out of 26. For China, the score was 12.54 

out of 26. This difference is statistically significant at the alpha = .05 confidence level. 

Additional ISSP Data 

 Three additional gender role questions are indicated below: 

1. To what extent do you agree or disagree that being a housewife is just as fulfilling 
as working for pay? 

2. To what extent do you agree or disagree that both the man and the woman should 
contribute to the household income? 

3. To what extent do you agree or disagree that a working mother can establish just 
as warm and secure a relationship with her children as a mother who does not 
work? 

When respondents agree with the questions reproduced above, they are indicating more 

progressive gender views. Disagreements, or higher response averages, indicate more 

traditional views. Question one, about whether or not being a housewife was just as 

fulfilling as a full-time job, saw Chinese and American averages of 2.68 and 2.55, 

respectively, with standard deviations of 0.977 and 1.103 (t=4.187, p<0.01). Question 
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two, regarding household income, saw averages of 1.99 for Chinese respondents and 2.28 

for American respondents, with standard deviations of 0.739 and 0.933 (t=-12.15, 

p<0.01). When looking at the question concerning whether or not a working mother 

could have a relationship with her children that was just as warm and secure as a non-

working mother, the average Chinese response was 2.54 with a standard deviation of 

1.012, while the average American response was 2.06 with a standard deviation of 0.831 

(t=15.77, p<0.01). 

A composite variable can also be created for these questions, looking at scores for 

both China and the United States on a range of 3 to 15 (alpha = 0.15). When looking at 

this variable, a label of non-traditionalism of gender attitudes is assigned. When looking 

at the non-traditionalism of gender ideals, the United States had a score of 6.89, while 

China had a score of 7.21. In opposition to the first composite variable created, a lower 

score when considering non-traditionalism of gender ideals indicates that a country is 

generally more progressive when it comes to how they view gender and what they expect 

of individuals based on their genders. The lowest possible score, 3, indicates very 

progressive views, while a score of 15 would indicate very traditional views. The 

difference between China and the United States in this composite variable is statistically 

significant at the alpha = .05 confidence level. 

Survey Data 

In order to complement the data collected from the 2012 ISSP, I created my own 

micro-level survey. Some of the questions that were asked on this survey were similar to 

questions the ISSP asked in 2012, while some covered topics within gender norms, roles, 

and ideals that were not touched by the ISSP. Due to the smaller scope of this survey, 
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there was a greater opportunity to learn more about the context and reasoning for the 

respondents’ gender beliefs. As has already been mentioned, this survey was 

disseminated via social media and email. These methods affected the types of individuals 

that would come into contact with the survey. In addition to sharing this survey via social 

media, it was sent to specific people that I knew would forward it along to other 

individuals covered in the survey. This utilization of nonprobability snowball sampling 

allowed my survey to reach individuals that I myself would not be able to contact. Due to 

the small sample size and the nonprobability sample design of the micro-survey, no 

statistical significance tests are reported in this section. Out of 38 respondents, 21 (55%) 

identified themselves as American. Of the remaining 17, 11 (29%) identified themselves 

as Chinese and 6 (16%) identified themselves as both Chinese and American.  

 

I felt it was important to include the category of ‘both Chinese and American’ (something 

not offered on the ISSP) because it covered a group of people that may not feel 

comfortable identifying as one nationality exclusively. The spread in age for respondents 

American 
55% 

Chinese 
29% 

Chinese-
American 

16% 

Nationality Distribution (figure 1) 
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was 40 years, with the youngest respondent being 19 years old and the oldest being 59 

years old. Due to the way the survey was employed, the majority of the respondents’ ages 

fell between 22 and 24 years old.  

When asking about gender identity, the question was left open ended in an effort to 

include as many gender identities as possible. When asked to ‘Please state your gender 

identity, or state that you prefer not to say’, 23 respondents (61%) identified themselves 

as female and 15 respondents (39%) identified themselves as male.  

 

Breaking down the gender dynamics even further, 13 (62%) of the American respondents 

identified as female and eight (38%) identified as male. For respondents that identified as 

both Chinese and American, four (67%) identified as male and two (33%) identified as 

female. Finally, when looking at respondents who identified as Chinese, eight (73%) 

identified as female and three (27%) identified as male. 

The questions presented on the survey, which can be found in the appendix, asked 

respondents about their family structures, how their families divided up labor and tasks, 

Female 
61% 

Male 
39% 

Self-Identified Gender (figure 2) 
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and about traditional gender ideals. 34 respondents (87%) indicated that they were raised 

by two heterosexual parents. Two respondents (5%) were raised by single mothers, one 

(3%) was raised by their grandparents, and one (3%) was raised by what they term 

‘normal parents’.  

 

When asked if both parents worked when they were growing up, 26 respondents (68%) 

said yes and 12 (32%) said no. Of respondents who indicated that both parents worked 

while they were growing up, the majority noted that both parents worked full time and 

worked equally hard. One respondent, a 26-year-old Chinese male, hinted at the higher 

expectations when it comes to the responsibilities of working mothers, mentioning:  

Each works equally hard, but besides working, my mom also had to do 
chores like crazy (Chinese/Male/26). 
 

As previously discussed, many of the questions asked throughout the survey were in 

the form of likert scales. When asked to which degree they agree or disagree with the 

statement ‘Men should work and women should not’ all 38 respondents stated that they 

Raised by two 
heterosexual 

parents 
89% 

Raised by a Single 
Mother 

5% 

Raised by 
Grandparents 

3% 
Raised by 'Normal 

Parents' 
3% 

Family Structure (figure 3)  
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either disagreed or strongly disagreed with the statement, with 30 respondents (79%) 

noting their strong disagreement.  

 

When asked how much they agreed or disagreed with the statements ‘Women should 

work until they get married, and then they should stop’ and ‘Women should work until 

they have children, and then they should stop’ no respondents indicated agreement.  

Strongly disagree 
79% 

Disagree 
21% 

Men should work and women should not (figure 4) 

Strongly disagree 
66% 

Disagree 
24% 

Neither agree nor 
disagree 

10% 

Women should work until they get married and then 
they should stop (figure 5) 
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All 38 respondents noted that they neither agreed nor disagreed, disagreed, or strongly 

disagreed.  

 

 

When faced with the statement ‘Men and women have inherent differences that make 

them suited for different professions’, 5 respondents (15%) agreed. One American male 

agreed, two Chinese females agreed, and two Chinese males agreed. In addition to those 

five individuals, two Americans—one male and one female—strongly agreed with the 

statement.  

Strongly disagree 
63% 

Disagree 
26% 

Neither agree nor 
disagree 

11% 

Women should work until they have children and then 
they should stop (figure 6) 
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While seven survey respondents in total (18%) thought that there were differences 

that made men suited for some professions while women were suited for others, when 

asked to evaluate the statement ‘A man’s primary responsibility is to earn money, while a 

woman’s primary responsibility is to look after the home’, all 38 respondents indicated 

that they either disagreed or strongly disagreed, or neither agreed nor disagreed.  

Strongly agree 
5% 

Agree 
13% 

Neither agree nor 
disagree 

16% 

Disagree 
34% 

Strongly agree 
32% 

Men and women have inherent differences that make 
them suited for different professions (figure 7) 

Strongly	
disagree	
63%	

Disagree	
29%	

Neither	agree	nor	
disagree	
8%	

A	man’s	primary	responsibility	is	to	earn	money,	
while	a	woman’s	primary	responsibility	is	to	look	

after	the	home	(figure	8)	
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When respondents were faced with the statement ‘Men should not be stay at home 

parents’, there was more variety in the responses than in some of the previous questions. 

25 respondents (66%)—17 American respondents, three Chinese respondents, and five 

Chinese-American respondents—strongly disagreed with the statement. Eight 

respondents (21%)—five Chinese, two American, and one Chinese-American—

disagreed, while four respondents (10%)—two Chinese and two American—agreed with 

the statement. One Chinese respondent (3%) noted that they strongly agreed that men 

should not be stay at home parents.  

 

When asked if they agreed that being a homemaker was just as fulfilling as having a full-

time job, seven respondents (18%)—four American, three Chinese, and two Chinese-

Americans strongly agreed. 15 respondents (40%) agreed that being a homemaker was 

just as fulfilling—seven Americans agreed, four Chinese respondents agreed, and four 

Chinese-American respondents agreed. There was a large subset of respondents that 

Strongly disagree 
66% 

Disagree 
21% 

Agree 
10% 

Strongly agree 
3% 

Men should not be stay at home parents (figure 9) 
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noted that they neither agreed nor disagreed with the statement—10 (26%) in total. Seven 

of these respondents were American and three were Chinese. Five respondents (13%)—

two American and three Chinese—disagreed that there was equal fulfillment in working 

full-time and homemaking full-time, and one American male (3%) strongly disagreed 

that there was equal fulfillment.  

 

Respondents were then asked specifically how labor—both household labor and 

economic labor—should be split up between partners. When asked to note their degree of 

agreement or disagreement with the statement ‘Women should assume the majority of the 

household work (i.e. laundry, cooking, cleaning etc.)’, 34 of the 38 (89%) respondents 

either disagreed or strongly disagreed, while one respondent (3%)—a Chinese male—

agreed with the statement. Three respondents (8%) neither agreed nor disagreed.  

Strongly disagree 
3% 

Disagree 
13% 

Neither agree 
nor disagree 

26% 
Agree 
40% 

Strongly agree 
18% 

Being a homemaker is just as fulfilling as having a full-
time job (figure 10) 
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When asked whether they agree or disagree that men should assume these 

responsibilities, 30 respondents (79%) said they either disagreed or strongly disagreed, 

while 5 (13%) neither agreed nor disagreed. Two Chinese females and one American 

male (8%) indicated they agreed with the statement.  

 

Strongly disagree 
55% 

Disagree 
34% 

Neither agree nor 
disagree 

8% 

Agree 
3% 

Women should assume the majority of the household 
work (i.e. laundry, cooking, cleaning etc.) (figure 11) 
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Neither agree nor 
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Men should assume the majority of the household work 
(i.e. laundry, cooking, cleaning etc.) (figure 12) 
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32 respondents (84%) agreed or strongly agreed that housework should be divided evenly 

between partners.  

When asked about duties that have been stereotyped as ‘male’ duties throughout 

history, there was an array of opinions. When faced with the statement, ‘Men should 

make the decisions in the relationship’, 33 (87%) disagreed or strongly disagreed. One 

Chinese respondent (3%) agreed that men should make the decisions in the relationship.  

 

When presented with the statement ‘Men should be responsible for the money in a 

relationship’, 31 respondents (82%) disagreed or strongly disagreed, while—again—one 

(2%) Chinese respondent agreed. The lens then shifted away from men for a moment and 

focused on women and their responsibilities.  

Strongly disagree 
71% 

Disagree 
16% 

Neither agree nor 
disagree 

10% 

Agree 
3% 

Men should make the decisions in the relationship 
(figure 13) 
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When asked whether or not they agreed with the statement, ‘A woman’s responsibility is, 

first and foremost, to her family’, 15 respondents (39%) strongly disagreed, seven (18%) 

disagreed, nine (24%) neither agreed nor disagreed, three (8%) agreed, and four (11%) 

strongly agreed. Of those that agreed, one was Chinese, one was American, and one was 

Strongly disagree 
66% 

Disagree 
16% 

Neither agree nor 
disagree 

16% 

Agree 
2% 

Men should be responsible for the money in a 
relationship (figure 14) 
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family (figure 15) 
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Chinese-American. Of those that strongly agreed, all four were American—two males 

and two females.  

When asked how much they agreed or disagreed with the statement, ‘A woman 

should respect her partner, no matter what’, nine respondents (24%) strongly disagreed, 

seven (18%) disagreed, four (10%) neither agreed nor disagreed, nine (24%) agreed, and 

nine (24%) strongly agreed. Of those that agreed, three were American, five were 

Chinese, and one was Chinese-American. Of those that strongly agreed, five were 

American, one was Chinese, and three were Chinese-American.  

 

When discussing respect in relationships, one respondent had this to say: 

Both men and woman should respect their partners no matter what (unless 
some sort of abuse is happening, then they should do whatever they can to 
get to a safe space) regardless of who the primary breadwinner is. And 
everyone has a duty to help nurture children and teach them how to be 
good, socially-conscious citizens. (American/Female/24). 
 

When asked about which partner should be the primary breadwinner when both work, 

only two out of 38 respondents indicated that it should be the husband. These two 

Strongly 
disagree 

24% 

Disagree 
18% 

Neither agree nor 
disagree 

10% 

Agree 
24% 

Strongly agree 
24% 

A woman should respect her partner, no matter what 
(figure 16) 
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respondents were both Chinese. The other respondents mentioned that it doesn’t matter or 

it should be both, or whoever would prefer to work. The majority of respondents felt that 

being the primary breadwinner should not be limited to gender. One particular respondent 

said: 

Either. Both can provide and both should nurture children. Shouldn't be 
mutually exclusive. (American/Female/24). 
 

Many of the respondents advocated for communication as the best way to determine 

who should be the primary breadwinner, and noted that it is difficult to determine what is 

best, as it depends on each individual family structure and what works for them. 

Discussion 

The data described above provides us with a lot of information. Looking first at the 

information supplied by the ISSP survey and the composite variables created with that 

data, we can determine that the Chinese respondents—and China, as we are using these 

responses to generalize country feelings—are more traditional when it comes to gender 

norms, roles, and ideals. The lower score on the traditionalism of gender attitudes and the 

higher score on the non-traditionalism of gender attitudes composite variables indicate 

that the Chinese respondents tend to hold beliefs that align more with traditional 

behaviors of women—such as staying at home with children, not working, and taking 

care of the household—than do the American respondents. When looking at all of the 

data provided by the ISSP survey—the demographic data, in addition to the questions 

concerning family and changing gender ideals—we begin to see linkages between the 

characteristics of the respondents and the traditionalism of their answers. When looking 

at the average years of schooling reported, we see that the Chinese respondents had over 

five years less, on average, than their American counterparts.  
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Often, in China, lower levels of education, lower levels of income, and more 

traditional gender beliefs are intricately linked. Low-income, rural families in China often 

believe that they will be relying on their sons for financial support later in life as opposed 

to their daughters. The poorer a family is, the more likely they are to rely on their 

daughter(s) for domestic duties while funneling educational resources to their son(s) 

(Rong and Shi 2001). There are centuries of gender disparities in China supporting 

beliefs that daughters are best when it comes to supporting the home, cooking, cleaning, 

and raising children. Financial and educational resources, when it comes to rural families 

that are struggling financially, are reserved for sons that will further the family name and 

take care of the extended family for years to come. When looking at illiteracy rates in 

urban and rural China, women have higher rates than men across the board. 

Table 2, Male and Female Adult Illiteracy Rates in Urban and Rural China (%) 
(World Bank, 2006) 
Year 1982 1990 2000 
National Total 34.49 22.21 8.80 

Male Nationwide 20.78 12.98 4.66 

Female Nationwide 48.88 31.93 13.11 

Urban Total 17.75 11.97 5.22 

Urban Male 9.47 6.08 2.38 

Urban Female 26.96 18.36 8.17 

Rural Total 39.42 26.23 11.19 

Rural Male 24.23 15.74 6.18 

Rural Female 55.09 37.11 16.43 
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Thus, the lower education levels reported by the Chinese respondents in the ISSP may 

explain the more traditional beliefs expressed. 

The micro-level survey data appears to be far less straightforward than the ISSP 

survey data, which provides us with interesting opportunities for comparison. When 

looking at the micro-level survey data, it is far harder to pinpoint one nationality as more 

traditional than the other, as it appears traditionalism fluctuates by question. For example, 

when looking at whether or not men and women had inherent differences that make them 

suited for different jobs, three Americans and four Chinese respondents agreed or 

strongly agreed—with results like that, it’s more difficult to determine if one nationality 

is more traditional than the other. We see another example of seemingly equal 

traditionalism when we look at the fact that two Chinese respondents and two American 

respondents agreed with the statement indicating that men should not be stay at home 

parents. While many may think gender roles, norms, and ideals only apply to women, it’s 

important to remember that there are also these ideals in place that many men feel the 

need to live up to.  

Deeming it necessary that men serve as the primary breadwinner is a more traditional 

viewpoint than can sometimes be seen today. We were able to see that one Chinese 

respondent agreed that men should take care of the family money, as well as making all 

of the decisions for the family. We also saw four American respondents strongly agree 

that a woman’s responsibility was first and foremost to her family—again, a more 

traditional view. When looking at men and women and their desirability as marital 

partners, there are gendered differences. While people may be reporting more progressive 

views when it comes to men serving as stay-at-home parents and women having full-time 
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careers, there are differences concerning how these two things are viewed in the context 

of marital partners. Women without jobs that want to stay at home with children may still 

be seen as acceptable and desirable marital partners, but unemployed men have a much 

harder time being accepted as a stable and desirable marital partner (Wilson, 2010). 

Additionally, there is always the possibility that individuals have views that are more 

traditional when looking at one aspect of gender norms, and more progressive in other 

aspects. Individuals can be more traditional or more progressive, but don’t have to be 

100% of either. There is the chance that someone may believe women should work for as 

long as they want and in whichever field they want, while still believing that men should 

be primary breadwinners.  

What might explain the similarities and differences seen within the micro-level 

survey and between the micro-level survey and the ISSP survey? For one, it’s important 

to note the time between the surveys. While the ISSP survey was conducted in 2012, the 

micro-level survey is current as of 2018. While, in academic years, the time between 

2012 and 2018 seems relatively small, social issues are fluid—especially gender 

dynamics. Between the election of Donald Trump, the accusations against Harvey 

Weinstein, and the #MeToo movement, there have been dramatic changes in gender 

dynamics within the past 18 months alone.  

Why might American respondents have appeared more traditional on the micro-level 

survey when compared to American respondents of the ISSP survey? One should take 

into consideration the impact that Hillary Clinton’s presidential campaign has had on 

gender ideals. While her campaign was ultimately unsuccessful, her run brought into the 

spotlight conversations about gender that had previously been ignored. While an 
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assumption could be made that seeing a woman clinch the democratic nomination and 

win the popular vote would encourage more progressive gender views, an argument can 

be made that Clinton’s campaign did the opposite. There were many controversies that 

plagued her campaign, one of the most well known being her ‘email scandal’. 

Throughout the campaign, vocal opponents painted her as cold, secretive, robotic, and 

unqualified. Relying on classic female stereotypes, opponents argued that she would be 

too emotional if she gained access to the Oval Office. Opponents even used her 

husband’s past transgressions against her, using her decision to stay with him as fuel to 

mar her character. One could say that the way Clinton’s campaign played out worked to 

make certain Americans more distrustful of women and more likely to rely on traditional 

gender ideals. Two months before the 2016 election, nearly 5,000 Americans were asked 

about their feelings regarding Donald Trump and Hillary Clinton. When asked what they 

were most concerned about when it came to Hillary Clinton, 17% said her dishonesty and 

her secrecy was their biggest concern (this was the most reported response after ‘I don’t 

know’) (Pew Research Center, 2016). Additionally, even after losing the 2016 election, 

Clinton’s favorability ratings continued to fall, settling at 36% in December of 2017 

(Gallup, 2017). This is partially due to ‘allegations of unethical or illegal behavior on 

Hillary Clinton’s part during her time in public service and as a presidential candidate’ 

(Gallup, 2017). Even after losing the election, Americans continued to distrust and lose 

faith in Clinton, with many reverting back to less progressive views on gender. CNN 

describes the Clinton conundrum astutely, saying: 

When Hillary Clinton was a US senator, she was praised for her 
intelligence, broad knowledge of the issues, abilities, and willingness to 
work across party lines. She was well liked—but was only one of 100 in 
the chamber. Americans liked her as secretary of state too—but she was 
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reporting to a man. Elevating Clinton, or any woman, to an office in which 
every man would have to report to her has been a bridge too far for the 
entirety of American history (CNN, 2018). 
 

The way the micro-level survey was disseminated may have also impacted the 

similarity of the results, regardless of nationality. While there were individuals that had 

strong views that were not in line with what the majority said—see above examples—

many of the questions had answers where the majority of respondents felt the same 

way—or similarly—about what they were asked. As mentioned above, the survey was 

originally spread through social media, and later through snowball sampling. People 

often associate and spend their time with individuals that share their viewpoints—when 

thinking about who to send this survey to, it would make sense that they would send it to 

individuals who think as they do. This is a limitation of the project—something that will 

be discussed in more detail later. The similarities, regardless of nationality, may show 

that environment and who an individual associates with could have more of an impact on 

gender ideals than does nationality. Perhaps that is a topic for another project. 

With all of the information provided above, an important question is: where do we go 

from here? While we see through the ISSP survey that China and Chinese respondents 

are more traditional than their American counterparts, it’s important to note that the 

differences are not monumental. When looking at the traditionalism of gender ideals 

variable, China is considered more traditional by 2.13 points out of 26. When looking at 

non-traditionalism of gender ideals, the United States is considered more progressive by 

0.32 points out of 15. We see even more examples of only slight differences when we 

look at the micro-level survey data. Often respondents gave similar answers, regardless of 

nationality. Are these two countries far more alike than was initially thought? When 
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setting out to begin this project, it was expected that findings would indicate that China 

was far more traditional than the United States when looking at gender ideals, gender 

roles, and gender norms. China and the United States differ when it comes to political 

systems, pop culture, and economic structures, among other things, but perhaps gender 

norms and gender ideals are where the two countries will begin to come together in the 

future.  

As with any project, there were limitations with this study. First, as has been 

referenced occasionally throughout this project, not all of the results are generalizable. 

The results of the ISSP are generalizable because they represent each country, but the 

micro-level survey is not generalizable. While these results can shed some light on the 

current state of affairs when it comes to gender ideals, they should not be taken as the 

definitive answer when asking about how gender is viewed in either country. 

Additionally, the way the micro-level survey was disseminated affected who came into 

contact with the survey. Utilizing other methods, in addition to social media and snowball 

sampling, may provide us with more diversity of responses and diversity of thought. It 

would also increase the number of respondents, which would only add to the validity of 

this project’s findings. Furthermore, asking questions on the micro-level survey 

concerning the impact nationality has had on one’s gender ideals would add to the 

understanding of the differences between China and the United States. 

Conclusion 

This project set out to answer the following questions: are there noticeable differences 

in gender ideals, norms, and roles when looking at China and the United States? If the 

answer is yes, which country is more traditional? How dramatic are the differences? 
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Originally, I believed China would be, far and away, the more traditional nation when 

assessing gender ideals. Historical contexts, in addition to cultural practices of the last 

century related to the One Child Policy, would support the argument that China would be 

less progressive when compared to the United States. Ultimately, it became clear that 

China is more traditional than the United States, but it doesn’t appear to be more 

traditional by much. When looking at micro-level survey data, it appears that there are 

more similarities than differences when comparing respondents that identify with 

different nationalities. There are many reasons that may explain the results, including the 

education levels of respondents, the environment in which they were raised (for example, 

if a Chinese respondent was born and raised in the United States, their attitudes about 

gender might be more similar to American views as opposed to Chinese views), and who 

they surround themselves with. The data found throughout this project may also have 

been affected by the technology and times we’re living in. With the Internet, social media 

applications, and constant messaging regardless of location, there are less barriers 

between countries than there have been in the past. The borders of a country matter less 

when technology like we have today exists. Countries are less closed off, meaning their 

social and cultural beliefs are more susceptible to influence from outside forces and other 

countries. This creates a situation where things such as gender attitudes may be less 

distinctive to each country and instead influenced by a greater community, brought 

together by technology. 

The information compiled throughout this project could serve to inform Chinese-

American foreign policy down the road. This data has shown that there are more 

similarities between China and the United States than was initially thought. The more we 
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understand about other countries, particularly China, the more effective and fruitful our 

interactions with them will be. While many would think this only applies to 

understanding China economically, understanding China culturally is just as important—

and gender is a huge part of a country’s culture. Acknowledging that there may be fewer 

differences than originally thought is an important stepping-stone when it comes to 

countries working together in a mutually beneficial way. For example, if both of these 

countries understand that they have similar gender ideals, perhaps they can work together 

to effectively tackle gender based labor division, or finally achieve equal pay for equal 

work. Realizing that there are more similarities binding these two countries together than 

there have been in the past will help in ensuring that these two countries see each other 

more as allies than adversaries. Much of our political leadership at the moment seems to 

view China as different, as an ‘other’, and as untrustworthy. Understanding our 

similarities and determining how we can utilize them to work together with China will 

put the United States on the road for success in the future.  

Acknowledging similarities and differences between countries on social issues can 

often be the beginning of some of the most important conversations. China has resources 

and power on the world stage that the United States can benefit from. Perhaps the 

information amassed in this project can be a turning point for the United States and China 

in working together to tackle some of the debilitating gender issues both countries face. 

Not only will working together create a formidable force in the fight for gender equality, 

but it will also do a great deal to bring together two countries that have been at odds in 

the past and have the potential to be either great friends or great foes in the future. Better 

understandings on both sides will inform the future.  
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Appendix: Survey Questions 

 
 
This survey presents questions about overall gender norms and gender roles 
within heterosexual marriages and relationships. Answers are completely 
anonymous. 
 

1. Please select the nationality you feel best describes you.* 
a. Chinese 
b. American 
c. Both Chinese and American 

2. Please state your age.* 
3. Please state your gender identity, or state that you prefer not to say.* 
4. Please describe your family structure (i.e. raised by two heterosexual 

parents, raised by a single mother, etc.).* 
5. Please indicated the extent to which you agree or disagree with the 

following statements.* 
a. Marriage is between a man and a woman.* 

i. Strongly disagree 
ii. Disagree 

iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

b. Men and women have inherent differences that make them suited 
for different professions.* 

i. Strongly disagree 
ii. Disagree 

iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

c. Men should work and women should not.* 
i. Strongly disagree 

ii. Disagree 
iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

d. Women should work until they get married, and then they should 
stop.* 

i. Strongly disagree 
ii. Disagree 

iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

e. Women should work until they have children, and then they should 
stop.* 
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i. Strongly disagree 
ii. Disagree 

iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

f. A man’s primary responsibility is to earn money, while a woman’s 
primary responsibility is to look after the home.* 

i. Strongly disagree 
ii. Disagree 

iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

g. Men should not be stay at home parents.* 
i. Strongly disagree 

ii. Disagree 
iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

h. Being a homemaker is just as fulfilling as having a full-time job.* 
i. Strongly disagree 

ii. Disagree 
iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

6. When both a husband and wife work, which spouse (if any) should be the 
primary breadwinner?* 

7. When you were growing up, did both of your parents work?* 
a. Yes 
b. No 

8. If you answered yes to the previous question, please elaborate (i.e. how 
much did each parent work). 

9. Please indicate the extent to which you agree or disagree with the 
following statements.* 

a. Women should assume the majority of the household work (i.e. 
laundry, cooking, cleaning, etc.).* 

i. Strongly disagree 
ii. Disagree 

iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

b. Men should assume the majority of the household work (i.e. 
laundry, cooking, cleaning, etc.).* 

i. Strongly disagree 
ii. Disagree 

iii. Neither agree nor disagree 
iv. Agree 
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v. Strongly agree 
c. Household work should be divided evenly between partners.* 

i. Strongly disagree 
ii. Disagree 

iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

d. Men should make the decisions in a relationship.* 
i. Strongly disagree 

ii. Disagree 
iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

e. Men should be responsible for the money in a relationship.* 
i. Strongly disagree 

ii. Disagree 
iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

f. A woman’s responsibility is, first and foremost, to her family.* 
i. Strongly disagree 

ii. Disagree 
iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

g. A woman should respect her partner, no matter what.* 
i. Strongly disagree 

ii. Disagree 
iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

h. If a woman disagrees with her partner, she should keep it to 
herself.* 

i. Strongly disagree 
ii. Disagree 

iii. Neither agree nor disagree 
iv. Agree 
v. Strongly agree 

10. If you have any comments or feelings about gender ideals and norms that 
were not covered above, please feel free to elaborate here. 

 
*Indicates required questions 

 
 
 
 



	 44	

Works Cited 
 
Anonymous. 2004. China’s Employment Situation and Policies. CHINADaily. 

http://www.chinadaily.com.cn/english/doc/2004-
04/26/content_326356.htm 

 
Anonymous. 2006. Gender Gaps in China: Facts and Figures. The World Bank. 

http://siteresources.worldbank.org/INTEAPREGTOPGENDER/Resources/Gende
r-Gaps-Figures&Facts.pdf 

 
Anonymous. 2016. In Their Own Words: Why Voters Support—and Have 

Concerns About—Clinton and Trump. Pew Research Center. 
http://www.people-press.org/2016/09/21/in-their-own-words-why-voters-
support-and-have-concerns-about-clinton-and-trump/2/ 

 
Anonymous. 2017. Gender, equity and human rights. World Health Organization. 

http://www.who.int/gender-equity-rights/understanding/gender-
definition/en/ 

 
Anonymous. 2017. gesis. 

https://dbk.gesis.org/dbksearch/sdesc2.asp?ll=10&notabs=&af=&nf=&sea
rch=&search2=&db=e&no=5900 

 
Anonymous. 2017. ISSP. http://www.issp.org/menu-top/home/ 
 
Bailey, Issac. 2018. Why Americans just can’t quit Hillary Clinton. CNN. 

https://www.cnn.com/2018/01/01/opinions/hillary-clintons-popularity-
paradox-bailey/index.html 

 
Blood, R, Wolfe, D. 1960. Husbands and wives. Free Press: New York.  
 
Blumberg, RL, Coleman, MT. 1989. A theoretical look at the gender balance of power in 

the American couple. Journal of Family Issues 10: 225 – 250. 
 
Blumstein, P, Schwartz, P. 1983. American couples: Money, work, and sex. William 

Morrow: New York.  
 
Brayfield, AA. 1992. Employment resources and housework in Canada. Journal of 

Marriage and the Family 54: 19 – 30. 
 
Chen, Zhixia, Fiske, Susan T, Lee, Tiane L. 2009. Ambivalent Sexism and 

Power-Related Gender-role Ideology in Marriage. Sex Roles 60 (11-12): 
765 – 778.  

 



	 45	

Chu, Junhong. 2001. Prenatal Sex Determination and Sex-Selective Abortion in 
Rural Central China. Population and Development Review 27 (2): 259 – 
281.  

 
Eastwick, PW, Eagly, AH, Glick, P, Johannesen-Schmidt, M, Fiske, ST, Blum, A, et al. 

2006. Is traditional gender ideology associated with sex-typed mate preferences? 
A test in nine nations. Sex Roles 54: 603 – 614.  

 
Ferree, M. 1990. Beyond separate spheres: feminism and family research. Journal of 

Marriage and the Family 52: 866 – 884.  
 
Gillespie, D. 1971. Who has the power? The marital struggle. Journal of Marriage and 

the Family 33: 445 – 458. 
 
Glick, P, Fiske, ST, Mladinic, A, Saiz, JL, Abrams, D, Masser B, et al. 2000. Beyond 

prejudice as simple antipathy: hostile and benevolent sexism across cultures. 
Journal of Personality and Social Psychology 79: 763 – 775. 

 
Hannum, Emily, Kong, Peggy, and Zhang, Yuping. 2009. Family sources of educational 

gender inequality in rural China: A critical assessment. International Journal of 
Educational Development 29 (5): 474 – 486. 

 
Heine, SJ, Buchtel, EE. 2009. Personality: the universal and the culturally specific. 

Annual Review of Psychology 60: 369 – 394. 
 
Jones, Jeffrey M. 2017. Hillary Clinton Favorable Rating at New Low. Gallup. 

http://news.gallup.com/poll/224330/hillary-clinton-favorable-rating-new-low.aspx 
 
Kulik, L. 1999. Marital power relations, resources and gender role ideology: a 

multivariate model for assessing effects. Journal of Comparative Family Studies 
30: 189 – 207. 

 
McDonald, GW. 1980. Family power: The assessment of a decade of theory and 

research, 1970 – 1979. Journal of Marriage and the Family 42: 841 – 854. 
 
Parsons, Talcott. 1943. The Kinship System of the Contemporary United States. 

American Anthropology. 45: 22 – 38. 
 
Rierson, Sandra L. 1994. Race and Gender Discrimination: A Historical Case for Equal 

Treatment Under the Fourteenth Amendment. Duke Journal of Gender Law & 
Policy 1 (89): 89 – 117.  

 
Safilios-Rothschild, C. 1967. A comparison of power structure and marital satisfaction in 

urban Greek and French families. Journal of Marriage and the Family 29: 345 – 
352. 

 



	 46	

Scanzoni, J, Szinovacz, M. 1980. Family decision-making: A developmental sex role 
model. Sage: Beverly Hills, CA. 

 
Smyth, Jacquie. 2008. Transcending Traditional Gender Boundaries: Defining Gender 

Roles Through Public and Private Spheres. Elements 4 (1): 27 – 34.  
 
Talhelm, T, Zhang, X, Oishi, S, Shimin, C, Duan, D, Lan, X, Kitayama, S. 2014. Large-

Scale Psychological Differences Within China Explained by Rice Versus Wheat 
Agriculture. Science 344: 603 – 608. 

 
West, Candace and Zimmerman, Don H. 1987. Doing Gender. Gender & Society 1 (2): 

125 –151.  
 
Whyte, MK. 1990. Dating, mating, and marriage. Aldine de Gruyter: Hawthorne, 

NY. 
 
Wilson, William J. 2010. More Than Just Race: Being Black and Poor in the Inner City. 

New York: Norton & Company. 
 
Xue Lan Rong and Tianjian Shi. 2001. Inequality in Chinese Education. Journal of 

Contemporary China 10 (26): 107 – 124. 
 
Zhao, Frank. 2015. China National Program for Child Development (2011 – 2020). All-

China Women’s Federation. 
http://www.womenofchina.cn/womenofchina/html1/source/1502/997-1.htm 


