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CODE & ORDINANCES 

Governing Lib~1rians in qervice on the Staff 

of the 

George Washington University Library 

I. Introduction 

This Code and Ordinances applies only to those 
members of7:ne Uruversity Library staff who hold ap­ 
pointments as librarians. ( 1) At George Washington 
University librarians are exempt from the Univer­ 
sity's classification and pay plan, although certain 
provisions of that plan are appropriate for, and when 
specified, do apply to librarians. When there are 
conflicts between this Code and the University's Man­ 
ual of Personnel Directives , this Code takes prece- 
dence:- -- 

Librarians are also exempt from the faculty Code 
and Ordinances since they are not accorded recogii°r­ 
tion as members of the academic staff except in in­ 
stances where the faculties of individual schools or 
departments may extend faculty status to specific li­ 
brarians. 

The principal purpose of this Code, therefore, 
is to define for librarians in the Un""Iver si ty Library 
the requirements and procedures for appointment, re­ 
appointment, promotion, performance review, and term­ 
ination, as well as the benefits, responsibilities 
and general conditions of work. 

Librarians are often referred to as "profes­ 
siona111 ( 2) librarians to differentiate those members 

1. The provisions of Section IV do not apply to the 
University Librarian whose appointment and tenure 
are governed by the Provost, the President, and 
the Board of Trustees of the University. Other 
exclusions are detailed in Section VIII (Adminis­ 
trative Appointments). This Code does not apply 
to librarians of other University libraries ex­ 
cept as each may adopt codes incorporating spec­ 
ific provisions. 

2. " ... a classification of employees engaged in work 
(i) predominantly intellectual and varied in char­ 
acter as opposed to routine mental, manual, me­ 
chanical, or physical work; (ii) involving the 
consistent exercise of discretion and judgment in 
its performance; (iii) of such a character that 
the output produced or the result accomplished 
cannot be standardized in relation to a given per­ 
iod of time; and (iv) requiring knowledge of an 
advanced type in a field of science or learning 
customarily acquired by a prolonged course of 
specialized intellectual instruction and study in 
an institution of higher learning ... as distin­ 
guished from a general academic education or from 
an apprenticeship or from training in the perfor­ 
mance of routine mental, manual or physical pro­ 
cesses ... " ( Los Angeles Co. , Calif. Board of 
Supervisors. The Employee Relations Ordinance of 
the County of Los Angeles [October 4, 1968, un­ 
page;:r:----ar dfnan~no. 9646, Section 3, Definition 
Q]). 


